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This study aimed to analyze and compare stematic organization management of
Physical Education Institute on each campus as classified according to geographic
clusters by comparing internal organizational competencies. The sample used in this study
consisted of 265 instructors. The instrument used for collecting data was a 5-rating-scale
questionnaire, divided into 10 elements of organizational competencies with a reliability
of 0.813. The statistics used for analyzing the collected data were percentages, mean and
standard deviation. The reéults of the study were as follows :

1. The organizational competencies as perceived by instructors at Physical
Education Institutes op the campuses in the northeastern cluster as a whole were at a
medium level. When each aspect was considered, the 2 aspects found to be at a high
level from the highest the lowest mean were development of positive attitudes. However,
the other aspects at a medium level from the highest to the lowest mean were
satisfaction with the personnel roles, team learning, strategic planning, production ability,
internal organization problem-solving, budget management, personnel administration, and
information technology respectively.

2. The organizational competencies as perceived by instructors at physical
education institutes on the campuses in the northern cluster as a whole were at a
medium level. When each aspect a high level from the highest to the lowest mean were
development of instructors and personnel, satisfaction with the personnel roles, and
development of positive attitudes respectively. However, the other aspects at a medium

level from the highest to the lowest mean were team learning, budget management,
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information technology, production ability, strategic planning, internal organization
problem-solving, and personnel administration respectively.

3. The organizational competencies as perceived by instructors at physical
education institutes on the campuses in the central cluster as a whole were at a medium.
When each aspect was considered, the 2 aspects appearing to be at a high level from
the highest to the lowest mean were development of instructors and personnel, and
development of positive attitudes. However, the other aspects at a medium level from
the highest to the lowest mean were satisfaction with the personnel roles, strategic
planning, budget management, team learning, production ability, personnel administration,
internal organization problem-solving, and information technology respectively.

4. The organizational competencies as perceived by instructors at physical
education institutes on the campuses in the southern cluster as a whole were at a
medium level. When each as a whole were at a medium level. When each aspect was
considered, the 4 aspects appearing to be at a high level from the highest to the lowest
mean were development of positive attitudes, development of instructors and personnel,
production ability, and  satisfaction with personnel roles. However, the other aspects at
a medium level from the highest to the lowest mean were information technology,
strategic planni'ng, budget management, internal organization problem-solving, team
learning, and personnel administration respectively.

5. In comparing mean scores on the organizational competencies of these
physical education institutes as classified according to the geographic clusters, the
competencies as a whole found to be at a medium level from the highest to the lowest
mean were the southern cluster of campuses, the central cluster of campuses, the
northern cluster of campuses respectively. When each aspect was considered, it was
found that the aspect which the cluster of campuses hard mean scores at a high level
on every campus were development of positive attitudes, and development of instructors
and personnel. The other aspects had mean scores at a medium level in every cluster of

campuses.





