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Abstract

The objectives of the research were: 1) to investigate the relationships between
information technology application and knowledge sharing capabilities, 2) to
investicate the relationships between cooperative climate and knowledge sharing
capabilities, 3) to test the moderating effect of facilitator leadership that has the
influences on the relationships among information technology application, cooperative
climate, and knowledge sharing capabilities, and 4) to investigate the relationships
between knowledge sharing capabilities and attitude toward knowledge sharing. Here,
158 employees in the institute of physical education in the Northeast group in Thailand
are the sample of the study. The results indicate that information technology
application and cooperative climate are positively significant influence knowledge
sharing capabilities. Likewise, knowledge sharing capabilities is positively significant
influence attitude toward knowledge sharing. Interestingly, facilitator leadership has no
a potential influence on information technology application, cooperative climate, and
knowledge sharing capabilities. Additionally, the potential discussion with the results is
implemented in the study. Theoretical and managerial contributions are described.

Conclusion and directions of the future are presented.

Keywords: Information Technology Application, Cooperative Climate, Knowledge
Sharing Capabilities, Attitude toward Knowledge Sharing, Facilitator Leadership
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AUgNABY ANULiLET wazrusInsIliudenisulUldUselev

d1UnuavIgnITAnEnIsuNswmaluladansaunauLiewif (2545:  67) Lalv
anuvngliin maluladansaumna vaneds waluladildUsvinanamsauma Jsnsounqu
n135u-de wlas n1939UTIu n1sdaiudeya n1sUseulana N1SNN N15a319518974U
nsdeanstoya wazmsduduasauma suluianeluladiilfiAnszuunisliuing nsld
wagnsguateya
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fiusznoudan srfauas wonduad grudoya wndedrsnarivsauuiay sautsgunsal
Sidnnsetinddu lnegninanldifleinguszasddunisuaniasuteyauazansaumea
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nslBddnanunuiinsldlusedduuiy asduliigedssvdadianan wazdunumnis
nsdulumssiiiuny uaduilidadaamifumndedu venniuludurenaietnenis
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iy nsUseyusudflenaumlaisud (Video  Conference) ¥aglunmsuisdudoyaldaeig
nsnaleglidldgnirinluseesaniun WWudu (quu waemsnduas anz.2547:7)

3. HansgnuraINsUszendldmaluladansaune

n1sUszgndldinaluladaisawna  vuieds anuainsalun1sdnnisauives
niinauegeiivsednsamlaensussyndldmalulagundnnisteyanislusAnsvesnuies
(Tippins ag Sohi. 2003) ﬁ’jqf:mduia@msaumm%’whLﬂuﬂfﬂé’f&Jﬁwﬁ’mﬁﬁﬂﬁms%’mmimmi
Uszaunadiia  nisimunszuumaluladansaumeliaenndosiunssuaunsuusiuniiug
melussdns 1Tudefiesdnsazdedlinudify wazdlefenszurunislumsudsiummd
sewinyanalaeiimaluladansaumadudagiefiiinsuvstiuanuildedediuszansam
n1sUszgnaldmalulagaisaumavzgislunisaienen ve1ea1u LALAL Lazinliia
mﬁmmﬁﬁtﬁ‘]uﬂnimﬂﬁamﬁﬂi (Holsapple. 2005)  wielulaBansaumeiiAeadesiu
nsrvrunIsiansmmtuamisoutseanlfifu 4 daudiefu Ao 1) nsiFeudiiude
diaAnsefind 1w e-learning 2.)adedeya aslunisdniiudeya 3.)szuunisatvayu
nsdoans FrvatiuayunsruIunIaemen wslunnug uag 4.) svuvatuayunisdadula
gatuayunsuszendldaus (Franco Wag Mariano. 2007) wenannniskusszuuinalulad
asaumaseniiu 4 druudimaluladasaumaiiierdosiunsutsiuausanmsauds
sonlmdu 3 szaufie seduyama lawn Buwesile dunsuis Wudu szaungu laun sz Uy
nsdanisienans Wudu uarseduadng Wunsysannsiessiuyanauagnadudife iy
(Bair az O’Conner. 1998)

nszuumaluladi 4 dudu seielimaudsdumnudinunisiufduiusseming
furasyaainsnielussdnasia 3 seduifauszandamuindadu Fufuainuaiusoly
nsuszendldinalulagarsauneladidiudrdglunsaduayulminnisuieduaiuianely
99An3 (Lamproulis. 2007) LiesanmsUszgndltimaluladansaumaiuedosiionvigsiue
awazmnuazUszleviromsutaiunimd uasdstsadenalunisdeasiduszansam
somIutsiiunruidnde (Seba wagang. 2012) Faudadululdinnmsussgndldinelulad
ansaumeRzaInTadmasenNasatuniswdsduausla

duyAgun 1 nasuszgndldinalulagarsaumalinansznuiBauanee
auasalunisudstuaanug
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a a

gt 913NN (2548) Talaunueiin UTTEINIATEI0IANIT NUEDY A
N suuRauluesrnsivsednsue waznouauainLfBINIsTaImnnu

a5el Inmamdivdna (2544) lolvianumuneliin usseIN1AveseIRnIg Mued
p3dUsznaLYesBsdnT  Befuslnsynanslussdnistu famemsiuasnisdon fiBvdnase
w5939l uaznsufiReuvesyaang

aned u1INNT (2543) lalinnnumvunglidn usseIniAvedsdAnts manedie nauves
AadnvuzLazAN AR BNTeNLTIYAANTU TRueY Faazdudmensuasnisdon wa
usssIMABIimsasiulsanaduidAniitidvswasiongnssuvesyranslumsufoaau

Gibson uwazAmy (1991 744) lalianununeliin usseiniAvedesdns vaneds
AudnyurvesannwIndevesuintnnusuildliintaenmssvidemeden duduuss
nafudAyegmiliiidengAnssuveamiinegm

Brown W@z Moberg (1980) Nd17971 UTIHINIAVDIDIANIT YaNED NUVBIRN WAL
fneqaelussdnsfianndnivd Senudnvazdindniuagdesussoedanimaislusadns
Pdunraunndnaserivesdnmisiuinesdnmanils [Hudnvasiinmuuasiidninasio
ngnssuvesaulueIAnis

INAPUNIIBAINAITI0U @1m130a3Uled1 UsTEINIAvesedAn1s  nuleds
ANANYATYBIANTILINdBNYBINUTiyAAINTUfTRUeY Tnsynainsanansasuslaliinlae
Mansevisenedon Selidvdnadengnsauvomiinay

2. ANEIAYUDIUTTIINAUDIDIANTT

ussenmvesessnsiniduFesifiauddydenisufiinu esinauivien
neluaaanis llaiisauavitaunigldnisiiiu nmsauau Tassai1ewedssanis ngssideu
Wity widsihaunelddsinagitliannsodudiodd wianusaddnuasiuild anuddniid
fudatuainmuindaiisadesiuainglusdnig efireusserniavesesinstues
faiiussenmevesasdmatiamudidyseyaaininislussdnig tnsdssaenanisufifnuis
Tudsnuasdau  dufefiundanimnudeanndnninlunisufofnuld uenainiuuds
padnsAfiusseIniaTanfudszauduiug  uazuanuduiusiiadotulungaundn
29AN1S MsiAuatuayusuiy waznszatediutanisandulassinainliunainsly
psfmafnmufimmelaluny SefvvdsmafronanisufoRnuiiiussansamanndety annis
PNIINIY AAFUNUNITNES Uazaanatunisinausy ( Steers and Porter. 1983: 317)

3. HANTENUIDIUTIYINIAANIUTINGD
91NANUAIAYVDIVTIEINIATBIDIANTTNTFBYAaINTN1ElLBIANIT Ingdananseny
AoNaN1TUUAMUNIIULITBINITIRUKNEANINUAZAAKNEAN NN FIUUMINDIANTAIUITAAT
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UiimmmaqaaﬁmsﬁﬁLLavmm“am“maﬁaLa'%mmi%’@msmm%maluaqﬁmﬂéf lag
UiimmmaaammimLaamamﬁmmuua AansuaniUasuiEeus LLmi’JummaiumNﬂuim
fu azdesfimaduasuliyaansiidauiiinisufuiusiidnetu (Small wagSage. 2006)
aenndeafuauAdelusininuiusseinmanuisuiieazatvayuliiAnaulindasewing
furesniingu nsilufduiusifveanidnay wazdaaiuliiAnnnundfazutsiiudoya
sgyinafusnBstu (Szulanski wazamy. 2004) thmnefeussennavesesdnisfivmngay
Aunsuustiuanuvesminaudansiduussenmawianusiuiiessninaiu

U538IN1AANTINTR viingds antmiandexlunisvihnuniniuseninandnagly
09An3 Tsdamarioussgslanasnginssulunsufdinu (Kaya uazemz. 2010)  UssEIN
anusinile iutladefiddyesrmisidawasongAnssulunisufifauresaudnaelu
99ANT %qﬁau%’wﬁ%w%wamﬂ'lié'f@?iﬂﬁ]hﬂ’m,l,ﬂq{]ummﬁuﬂﬁauiammmﬁuq (Chen way
Az, 2012)  \flesannusseimaninusiile sgaduayuliiAnaailingdasevinstuves
wifnuuazdelalunisuaniudeu dieleu ulsludeyasswitetuindedu (Szulanski uaz
Ay, 2004) aziiuldainsAdelusiniatuayunudadanainfe mndesnnsliyrains
melussdnsiinmautatiuaudinniu - desegneldmslindadatuuariudoutiann way
vssenanuTule tuesiiluteduddyidmadeniulinngdassninyana (Hinds wag
Pfeffer. 2003) ns1zAINTIMTBAUAEIINIYAaInTyauiulvAudAyiuraUselevilves
dusmnnniraUsglevidiuay (Chen wazamey. 2012) fatuaindindrandrsduazdhls
MmautsduauinelussinsaedosdszuumsiamsfiBerenisasussemeuaraaasy
mMswandsuniug  esdmsdesaiisusseimalunisieans  nsiausuuzuaTAILAR
a¥aassn uazneliAnmnundetio amnulindaseritedu sands mnuweneuiioziiaag
wazUszaumsaivominanuinsuss dafvlugluuuiidienazazenn  Taansadanld
Usrlomildednaniiene fafuiadululdhussenamiuiniie azdmadonuanunsaly
nsudatuanud Fehandeauuguadl

AuYAgIUN 2 usseIniAAlIusuliadinansEnuidsuindaalnuauisaly
nsudsduaaug

wurARRgafuanuanansalunsusunug
1. AnumsngvesaEaRnsatuniswdsduaug
MnnsAnwenaisLazauidefiiieates 1adgl¥anumuieveanuainsoly
nswdstiurnulised
uns1¥atl udsiie (2550: 6 ) Idlimamaneliin anuasnsolumsutstiunnug
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yinefs MaAansudstiueaiannuvamilslugdnuvadmis dadunszuiunmsnelussdns
Tneglussdusznauresnszuavosmsieansluesinis uaziedesilelumsativayunsinnis
AuslueAns

Chen wagag (2012) lalviaumaneliin anvanansatunisuusduaiug vaneda
AuasalunsindeiminaznsufiRnunszuiunisaiglouninus lneniunanssusnge
YDIDIANT

Fan uavay (2008) talvinnununelidn anuaunsalunisudsduniug vaneis
NTTUIUNTVRIBIANTAaITInsEedonanislussdnsidegeiiuszdniua uaziimds
NINYINTAIUTVEIDIANT

Kim uag Lee (2006) lalvinnumunglidn anuaiuisaluniswusluninug vuneds
aruan1savesnnanlunisuustuuszaunisel Anudetviy 33013 Jufead ey
n9vineu wardeyaduiiianuisadedlusiynainsaudug dunsijduiusiauuiid
nunsuaglilumans anglufinenu senieiina

Liebowitz uag Chen (2003) lalvimumangliin anuaiunsaluniswiatduaiug
vnefanudnuauziiiliesdnsaunsaainsruill 9 ldanmsuanideurnudndiu Tne
Mmsee1Rtlusuienaisia q

Bartol uaw Srivastava (2002) lalvimumangliin anuaiunsatuniswiatuaiug
wiede mnuanunsavesniinalunisnszanedeyasgraiivame wazimmzaniuynnadus
neluesdng

NANUMNEYeIRLansalunMuuiiungg anunseasuldinaiuaunsaly

nsudsliunud munedls nszurumsivinliesdnsanuisanseanedeya uanasu dneley
uazsesanesdnmy  dunsiufduiustauvudumanisuarlidumenis Ssaunso
dnldlumsiauesinsinegedivsydnsam

2. anudfguesmNasatunskusiuamg

AnuaEnsatunisuistduaiuiveminaudunisnszatedoyasgraiivme wag
wanzaufuyanaduqnelussdns (Bartol Way Srivastava. 2002) @eAdmamnsnly
nsutstiumnudiugnaiduanyrainiaeluesdnsiiadenlosnimifuyanadug w1y
nsudadu Msiseus waznisaeleuauiseniniy (Yesil uagane. 2013) UBNNTLE
nsudalumnusdadiunuimdrdgsenisiauninveuazanuainsavesnuluesdns Mailite
thlugauanansaymanisudaduognsdsdu (Kogut waz Zander. 1992) Huuandlififiuin
nsustuanufifuiiugruresnnuldiuoumenisudeduresesdng fosdnsazdadly
ANudAkaznetenaisitunalaliiuyrains Wdn1sAneg9aineasse d8asenis
AN uaziinnsdeanststunaziusgnadela (Droge wazAmy. 2003) Hafinuunfife 09Ans
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wlisunnuindauaazansninlUldiiAnUsylovianesdninuivesynainsveny o
HunsrUINnsasanuansalumuusuanuivesyaainslueshng

3. anuanunsalunswusluniug

Pwansnsalumsudstiuaud unszusunsuiedeieliynainsiinisiamn
AuBILAUFAIEINITesAues lumsujdinuluesdns msudidunaalaildiduud
Wivansdeansszniteyaansiueamitiu LLmammaiaumﬂf\miiumqf]w,ﬂmsuaqmmﬂm
wardoyarnasidulssloniiiunmsdweussninfuresyaains  vadinsdielounnud
vionsudstiuauiluesdinsiiffian Ao msvdeslsiyaansfifianuiniuanansalsilonia
yanefuindy  egrlimanviouninauiuluauliinaldasty  osinsnisduaiy
nsnageegsliidumams Taedadilimnenannsaszamanedusindiifunsns Tunan
yhawld vidednaumananianug (Knowledge Fair) fintinamuimuamwuiunasynng
Sosfinuesaulatuld  Tegldfinstmuaidenionssanniuly (Davenport wag Prusak.
1998)  aziuldinszuiumsudsdusanidournd duiterrnuiiuladuluyaeauay
arwiidauddludoastuaudug  uasmaudsthulifldsulufesaunsmin s useTondls
fufonuimariidosgnilfiduneludmivdfu Tunszuaunmaudstusaniudounng
i 3 Uszmsiidesmszuiin fe uilsmsuisiudesmuneiia msdnenensgreiiuszansna
(Effective Transfer) tufeffuanunsndilanudiignarenenld  wazanusoiluldly
nsUfURUlE aesnisutstiulalinisuugin isgmaudstiugiudesansatunudiug
snfuveafaedld drunsuusinduiemnisuenlivhaulnegivinlisuiudesderlafutu
e elaifduurianaudufliamnsadild wazgavnede nisudstiuuaniuasumadlails
agilesTEAUUAAa TUD19BUNINTElUETEAUTENINNGY FENIIURUN WAZTENTNBIANS
12 uaﬂﬁnﬂﬁummmmsalummﬁﬁ]ummif%u 9 o19vzUsznauluniy  nisduEsy
anuduiusveaiieusinaulussdnsifentu  snsmnudlunisdidennmg vienrmily
msthanuiiazauald  Snwauvesnfnfiddydgnulasanluiveasazeu Tioglu
sUnuudsansnsafiuuaznsynounauduluesdmsles  s1utuvesmnudelvil q fviliiAe
uinnssuluguveadnfausiviouing  SruiuvesuniSeundennudseiidousen  (Best
Practice) Begninanuszendliaudnafiairayarifiuld Suuvesiioglumsguatesszuud
Aeusazau wagnmadulnvesaumailuesdnig - dduaniinariandrsduasdiuldmn
yaansnelussdnsiinrmanansalunsudaiiuanuy Aazthundeesdanuiifinaaiuazii
padeudimaniiusldlviAnUsslsniuiasdngléduoenad

wuaRALREIRUNIZHI
1. ANUMIEYDINILEIN
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PNNsANwILeNaswAEITeMNeITee ladglinuanevesntiggun il

WANA wgnwnie (2553) laliaumanglidn andgdil vanedia nsuIunisn
yARatAyAAanils vi3eunNnd Ievsnavesnuvisongusy nsedu 11 nanau Tiyaradunse
nauuaradulianuaulavionsyhesesulunsviidwneg audesns laefiaudniavengy
V30IANTT

4 a o I v o = Yo gyva a

auny Lnwudu (2548) lalvimnunangliin  anegin vunedia Mg ldevana
wsedunanthluanuduiustdley sexlavsdudayuiluaniunisalsneg eufianisuay
g1wens Wneldnszuiumsindedaiukas iy Weddiussaranudvanefnivuall

a L4 o/ 4 Y1 Y o = ‘:ll

59 anssaue (2546) lalinnumanelidn angdin vanedia nseuiunsy
HUIMSHBSnadengfinssuveeEdulignaan e lvin 15U URMUUTIAINLMLNEY8I8IANS

INANUNUNLVBINTIILHUY MUET9 NTEUIUNTNFUIMITRBNTNG dauaunsaly
nslduting wasdnin seupransanguiiediufanssuluganudisamudmaneiianell
UMY

2. a1z

Tugandnisdsuwuaddan nuindened9simsianesnuding  LAsughawas

[ a a |

[ a ) ' 1o = ] o & 1 a
%J‘L!ﬁ’iﬁ@i@\‘iﬂﬂ’]’iVliJﬂ’J’]@Jﬂ’]iﬂiﬂsLUﬂﬂiﬂmﬁqu LL@HQﬂQNUi%ﬂWﬁﬂWWQQ@QUU LUUDYIININN

€

o v [ [

Wseslinmziiimuganduanunsel - fuiiidusdyivaaiunisasnandduded

o

e>°

Toyaarsauinaliedlglunisindulanazujiinisedreiinunieuavnavauss

LY ‘:l'

MaLUABLLUA0E1959R4E7 lngiiuszaunuiugladedudyyndanuainvatglusay
sefuLazuNUNIL wazvinsideslesdeyaluiFeswesnuiiddsindululutegdu unidey
Nnofn wazununvlusuianlnerunsaeans Wela uaznsudsiumnuissninegtu  ane
frhdsitumumandgsenisaiisimusssuesdng safeszuunslietaudntna  ilegdle
Tiwidnaudnisuveduausluesdnsnniy  wazthandsnisdaniseusluesdnsogied

UsednSam (Holsapple war Joshi. 2002)  uendnduwaIndzguilunsvinanudgiy

€

atfuayunsaisuinnsniiy  uavdaauandnliiaudndisy adeassd dussiunala
waznszhesesulpenisviliinidedimisiuduivandn wazlinnsduasunisvhanunduiiuln
mMsatfuayuandn snududunuuiegeiifuiandn wagiandinisussganudiiagean
Tun1suiRanu

3. ANEEINBUILANILATAIN

Phromket wag Ussahawanitchakit (2009) lalvimnuvanglidn anegingadmne
ALAZAIN MUefe ANasaveilunsiUdsunUasandion uazauioves
dldafutyu Tnsatuayuildtsiudyrvenn  lumsSeuiuazuadulszaunisaliie
mMsmumuesveslitadutye  fuhvesesdnsiiinnzinddeniuazain  aud
finwgn1sdeansuazauassalunsdeansieyaeesdiuszdviaim Jesnefanisnsyang
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ToyaludnladsAudyuilaegnawafia (Slater wag Narver. 1995) wadinnuunme fladsAudym
<

= v )

fansndfedeyailiuvsslovironsufiion  fufunnizdindsnaruazain Jail
AumnzautvesAnslugadenugiuaind tietdudatuayunisiinundyaains
nsasagueuunsvhnuduiiy waznisasisussduaiale viymddannurainsvemuies
friniifdnwazanzdinuvuiastglfesdnsanmnsavssqimunglunsufiRnulastiy
nszUILNIsIUstumLEsEinatu (Bircham-Connolly wagaaiy. 2005) woNINTULEINTI
HiBedungauazain Suldninasenisasieinussunazan mwIndouwisn1shUady
anuf (Sandhu uazemz. 2011)  fldfsdudguiazuiindinesdnsvesnuduginiiiu
Funvuuazuansfemsiulunisadvayudamuvomues deiud aduldinanaegduid
unumdAnsonsuUstiunnuivesedng deaenndesiuauidelusiiniinnefiindesiuae

ANNEEAIN A¥YIENTEFUMNEUsEANSHaveInsiutunmInglueldng (Seba uazany.

1%
tY

2012)  feudaduldldinnnefindsunenuasain fatuayunisudaduanuinngly
29ANIITLBNSNadoANFURUSTEniIN sUseyndldmalulagalsauinea usseIn1AAIIY
Sufleungeuanmnsolumsutistuaud Suhingauufgudieluil

auufgiuil 3 aazdindediuteauazaan Adwaidauandenauduwus
szndninsuszanaléinalulagansaumauazaduauisalunisudeduaug

auuAgiuil 4 aazdinddiuisaruazaan Adwaidsuandenauduwus
58MIUTIEINARMUNTINBLaTANAIINTa luNsuUsTuAN

wurRmRERUiAuARilUgn sy sunanug

1. mnuvsnevesirunAiilugnsuatumiag

NNULIARTRs Bock (2005) Bsldlimnmumnelin imuaddiinlugnisudadunimg
yneds sefuvsnmiEnludainvesyanaiifisionisudatuanug

2. ArwidndyesiruaRthlugnsudsiiuanug

mMadsuuasweamalulad uay mawdsuulasmnudesnisvesiuilan dewavinli
pwansnsalunsutstuifogludiagiueisnyliannsanseldlusuman (Teece, 2007) way
Turasifendutiofonnde uwwudufuduldud yu fu wasusanu deldenaifismene
nsaieaulailssulunmsudsiulugAesugiagiuauila (Knowledge-Based Economy)
(Beesley uay Cooper. 2008) dtiussdnsgsfafedndudommersnumisnislunisadins
Arwanasalumanisiuegedidu  Taslugaasugiaguauity  gruanuidnindu
n3nensidfiigalumsairsansannsalunisudaiuvesesansifodnsdsdu (Karkoulian,
Harake Wag Messarra. 2010)  esAnssruauanIwadluinuadlalusuAnnisinnis
mnufidnuszgndldlussdng  WesaniiunAniinisdnnsanufasinlviesdnsves
puosiaTluae i 1y naiuln wirnssy wAanm wasdszAvsnwlunisanduu



24

AuduiusivgnAl arusIaEatunisiandndosilue Wusu (Keyes. 2008) wazain
wnAadsnanednsdanslimnuldlafugruaudiintunisluosdng GaanusaFusuld
MNyAaINTveIued InewuFeswesnisuaniUdsunaznisutsduauinielussdng ety
anuvmedidslngigalunisaiiagiuaiieg fe nnsfesdnsaunsadanisesdaiud
(Knowledge Management) flesfnsindayey  uazne1emUiuasungAnssuvosynains
melussdnsliiviauadfiddenisutstiuaniudsuanuiesuliinniu wasvnefigniiruadd
Fazihlugausslalunisutstiunusfiudoglitufionsiueny iloausadiesdanug
wiantuluraglumsaisanuannsalunisudetuegiedsiuvesesdng

3. nansynudsesimuaRThinlUgnsutstiunmg

Anuanansalumsutstuea iunszuaunsniladadieliyaainsilonalunisds
seunwiiardeyatmansiiduustlovlsyninsiuresyaans  nmsudstuaudlaildifuud
Wissnsdoansseniteynainstuearinitiy uidmunssuieianssu e fiiedestuuastu
waryAINSETEAINS Anuansaetmannnanefflenaldmansiu  nisyansuanUanY
wiatluariaserinsfulagfufiinniu Uesadidu Asdimnnifeauilindawasvimuadds
fifidetuuaziu winanazdlenaldiFoud dieleu wsihudoyaiifauuansnaiy difiie
Ustlovivedesdns (Yesil wagams. 2013) uenantuudInisillontalunisutstiuaaug
sewinedu Sadunsifaundinue waganuanmsavesinaudeihluganuanansanians
wiaduognedafuosesAng (Kogut Wwaz Zander. 1992)  fsdumnyaainsvesasdnsd
auamsaluntsuladuaufuintuinle WWulvlgiesdauiauailuduanidsents
wistlumnuFinunisyeny deanstustiadame Jaw uag Liu. 2003) wafinuuAessnsas
#Suasiaruiifauussloridensufsinuresmeaininelussdnsiiues fedufadululy
Pawansalunisudsiumnuidmaiduinderinuaditlugnisuvetiuaineg aiung
aunfguseteluil

AuNAgIun 5 Auaiusalunisudsduadnuidanaidsuandaiauanniilug
nsudsduaaus

UINNYIVDS

Usera deunazane (2555: undnge)  laAnwinisudsluminuivetasdn1sgsia
vualnglulsewnelng wuan {Jaﬁ]’aﬁdqmaGiamiLLﬂa{]ummﬁﬁuaqaqﬁmiﬁqiﬁ%mﬂimﬂu
Usemelng Usznaudieg 5 Jade laud nisasreusseinmidlunisdaaty nmsiSeuiveminguy
TausIsuNsiseu; unumvesuimsszavadunsdaaiunisudeduainug anuvainvang

'
a

Yoamalulagansaunauaznisdeas eatuayunisuusduainuiuasdgalanazisagala
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densudsiiuarudsisdmuiiadefuanssiuseninsesdnisnianisdauasaiauing
i 3 Uedy liud Asgdlauazussgslaiionsuvsiiuanmd  SamsssunsiSoud uas
AnsmannmaneveanAluladansaumakaznsdeasileatiuayunisudsiiuaiug

wups e1gn uay Usedng Tafu (2555 Undnge) Anwides UsIBINIABIANISLAY
nMsatuayunesAnisiidnadenszuaunisianisanuivesynainsqudialedsng
amenziueenidoaniie winedeveunny  Ineilun1s3feidanssauiuuuniadaung
finguszasdilofine  UsTINIARIANIS  waznsatuayuIINeIRnSITNAdDNTYUILANT

s
aaaa

dansanuivesynansaudinladiinniangiusen Beunile unmingrdeveuuny Useyns

'3
aaaa U a

lumsfiny Ao yaansaudiiladsinniengiusenideunile nan1sAnwInudl UsTEINTA
29ANITHAENTATUAYEAINBIANITHAMUFUTUS TEAUFINIIUINAUNITIANITAIUI VD
yranseudialadiAnmeany fusenideanie Tasnsatiuayuainesdmssumsuimsd ans
sumalulad  vssernmaesdnsiAnududundedufontu  msaduayuanesinisiy
Julssna AudnwazdInyAranuUsTaunTallun1sInNITANS Nsatuayl 31NeIAnTs
fuyaaIns wasfiunen aunsndmfuneinsainisianisarmvesyaansaudialading
ARz Tueenidgumile

Masrek, Karim, Wwag Hussein (2008) PINISANWISNWULVBIDIANITHAL A NWIY
Janyarafidenaienisutstumiuiriiunisldszuudunsidnvesosdns 4 eadnislu
UssimniaiBeninisliineluladansaumauaznisdoas namsfnwimuinduysvesdnuny
YDIDIANITLALA JUTMsszavadlinsatvayy seuumamelinadvayugldlunisia uae
szuvnuiinisysannisdmatuvindenisuusumiuiiiunsldssuudunsidavesesinig
dusudsdnuagiaanyaealdud anuaansolumsldneuiamesvomanamiuddlafild
walulaglunisasrsuinnssuvesyana  wazUszaunisainslddumesidadialuvinmonis
wustuanuginunsldssuuBunsninvesesdnis

Han Wwag Anantatmula (2007) ¥nsAnundadefidamasonisutsiuanuilusuyes
09Nt UlUDIANITAIAUSAITILIATHAIUIN 2 D9ANISTUILRIeTIRY A8, Uszna
avsgeldn  angdIdoimundadedidemasrienisutaduanuivesninauyszneue
29AUTENBUAUBIANTT MumAlulad Aun1siseus wazaungiil Han1sfnwaunsaasy
1 fuimsmsianustlauaglinmsdaaiuativayuluni suvsduauddenisliansta
ongosue duasuninaufinistiuanuiliifaanuimiluaeendn daltimalulad
asaumafidedenmainduarlion  suidaadlfifeaudelawaslvininausin
fafuinndedy  lusnsfideafuninnuiindaugadsouuasanldduadunihi
mMsunmsualiuangl  esdnsmstiinasnslumsundesanusiuaslumthiinisau
TRuAmnauustiunmg

Sondergaard, Kerr, tag Clegg (2007) ﬁwmsﬁﬂmﬁﬂ%’aﬁdwaﬁiaﬂ’mmq{‘]umfmi
Aelusssmsenudmnssuonmesuszsulaniitniinaunin 40,000 au laevinisdunivel
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Bednwiinamauiy 20 au sansAnwimuintedeiidsasienisuistiunnuinieluednig
anunsauUseantiilu 3 seiu laun Jadeseduesinis Taduseauunaauasdadedunielin
lnedaduszivesdnisUsznaudie  lassadeesdnis  nszuiumsviinuegiadunianis
mswulzaumuiy seiunstaiuty natwazninensiiamnsaldauld wievisegraiu
N9NT NTRNBUTULAZHRIU muﬁi%ﬁﬂﬁuazﬂaqmﬁ‘aaﬁmi drudadeszavynna
Usgnausne amdiifusseninsyana Ussaunisaldiuyana ussgsle mnudenng uas
mnuidelafu lusasifnrfuiladedunnefiiszneuse unumieeswesiihiAsiy
nswdsluaug nmsimuassuunslviseda warnaBesuedserueeuazanlumsly
wifnauiiduandnveusiotienislussdnmsldamsowaniasuisufoamdubasenineiu
Idsnvisaninsnyhausuiuld

Lin wag Lee (2006) yhnsnuidademadsnuuazimaluladiidemasenissuiuas
arwsslafiazutstiuaudvosesdmavalugvediviu Tnemsduainsiedossdnmsvun
Tney 2,000 83AN15909ABAIST Common Wealth §112U 720 93AN1S WU USTEINIATDS
09An13 wazmsatfuayushameluladansaumasiududmasdenssudisuselovivesauiiil
HOBIANTITLAZNITTUTRIRNUWIINEANSENI AN IUNTEUIUMSTINaY Turnsfgniunis
fuifaszlovdvesnnuiifivensdnis  wazmisfuiennumunzauszuinennuiiv
ﬂizmumiﬁwmuﬁqwaﬁiamm&u’ﬂaﬁ%LLﬂq{]ummi HaannIsANwagulaindadenedeny
gulaun nmsasiussemeanisuistduanuiangluesdnis wu guimslinisaduayu n1sile
Tondlsiwiinaulddeansiudruthedaaiunmsuistiuanudnieluasdnisldundeiu Tuvned
waluladansauwmaiissegufelldiiganesenisuisduanud nssmalulagansaumenie
Finsnaidnfsansaumaldazaininniy ssdnissmslianuddyfumsiufduiussening
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fiilonrmanunsalunisutstiurufuesanitunsmadnu Inenvanians usenideanie
Tudszwelve: nsdududsunsnvesnnzdindsdneanuasan snsaiunisay
Fupousrieluil

1. Uszvinsnqueiiedi
iwsesdlefldlunsifusiusndeya
Msaisuazinmadesie
MAAUTIVTINTRYE
nsIAnsEinteyauan1TiATIziveya

'
aa ax

ananidlumsiaeiveys

A T A

UsEnInNguAl9Eng

Usznsngusiiedns  (Population Sample) #ldlunsise Téun yaansluaandy
nsnadne Ingnvanianziusenideanile  91uiU 4 ure As Ingundunil Inean
uANTAN I nunATasny LarinenungnIsd neduaulsrananguiaogistaue
$1uau 225 Au edannsnfununsdeyalngliuuuaeunudwndlseddldsunugmeu
LUUARUNLTINIY 158 AU

wsasdisNldlunsiiusiusiudaya

w3osflofilélunisideadsdifunuuasunny (Questionnaire)  Falda¥iany
fnqusrasduarnsounAniitvuaty Tneutseendu 4 seu fil
noudl 1 feyadiuynnavesynainsluaaidunisnadnwl Ine1wnnia
nziusenidsanilodnvaziuvdeuauluwuunsiaaeusienis (Checklist)  $1uau 7 49
Usgnaume e 018 a@n1un1n sglasaiou anunisadiaululagdu sedunsfine uay
WYNVA
poudl 2 muAaLiulfgafunTUszgndldinaluladaisaung uazussenia
n1s3nilenu vesueaInsluandunisnadnyl Ingwaanianziueanileunile dnvue
wuvgeuauluiuunnsduUssinaen (Rating  Scale)  lnenisuszendldinalulad
g1saumna 91U 6 U9 UazUIIEINIAAINNTINED TIWIU 6 U8 AmaINnTalunsulsluy
A3 U 6 o AzfinGedwisnwazaan Sy 6 do wagiiruanithlugnsuviy
ANS 9 6 U0
pouil 3 felausuuzdug WunuvasunuUaein



28

Y o =
N8I3R NRAIUILAIDIUD

iAfelddudunsmuddudd

1. Anw dududeyauazsrunudoyaiisatu msvseyndldineluladansaume
(Information Technology Application) UT381A1AAIINTINIS (Cooperative Climate)
ANENIAbUNITUITUAILT (Knowledge Sharing Capabilities) ﬁﬂuﬂaﬁﬁwlﬂéﬂmmq{]u
AU3 (Attitude toward Knowledge Sharing) Wagn1gfunieeuieanuazaIn (Facilitator
Leadership) yaannsluaniduniswafnw Ingnunniangusenidenie

2. nuvmuTIANTIIWdBNTarMuANTeULLAAR waradewuuasuay Tnefionsan
domaenadowuarlfinsounnu ANNEANENTEULIIAR uazANNRTIUTINTITY

3. thuvvasualiiusnuldnsaaeunnugndesmuvouiumuesnsany ¥iins
wilvuSudsamuduuzd uastdiawelvendsd as.e13shl wde e1ansdusednnznisinyd
WAZNNTIANTT WM INFEUMAITAN Ware13158 A3.Usein Uuandes 919nsduseingud
nsfnwdeniw uvninendeadgensont WuidermgyasieaurnugniesuveuaTes
NsANW wagaliunsunlusuls

4. dnhuwvuaeuaalunaaeddd (Try-out) Auyaainsluaanduniswadnw Ingwum
mangusanidsunile $11au 30 viiuusn wagyhnsnseaeuannmuesadesile Téun
ANTNAFBUAINNATY (Validity) wavANLLTeiy (Reliability) voupsasle fil

4.1 MsnaaeuANRse (Validity) mensmaaeauaunsadalaseaing (Construct
Validity) nageulagldnisiinsizviesrusenoultedudu (Confirmatory Factor Analysis: CFA)
EflenthminesdUseneu (Factor Loading) 3nnnin 0.4 (Hair wazAne, 2006) wansliidiuin
\3eailefld Tmnumsadalassaine (Construct validity) Ssmsuszendliineluladansaune
faimnesdusznauogsening 0.83-0.94 usssINIAANTINTe dAniulinesdusznave
sei9 0.81-0.90 Armanansalunisudsiiunad femimdnesdUsznavegsening 0.81-0.91
Faundfitnlugnisutstiuanud daminiinesdusznavagsening 0.72-0.89 uaznmwfinis
g1uuANEzAIN (Facilitator Leadership) ﬁm{fmﬁﬂaqﬁﬂszﬂauagjizm'w 0.89-0.93
4.2 ManaaeuaIdesiu (Reliability) naasulagldduuseans woavh (Alpha

~ Coefficient Method) ®1u35U8IATEUUIA (Cronbach) a13ALAY 0.70 (Nunally and
Berstein,  1994) wansliifiudn wdesdoflddiarnudontu (Reliability) %amiﬂszqﬂﬂ%’
wielulaBansauwmea fenduuszdvsueani 0.95 usssinmamusauile ferdulssansuearh
0.91 Armanunsalunsutsdiuaanug frduuszansuean 0.89 Wruadfitilugnisutsiu
aw§ dAnduUszansuear 0.88 wazanziindssienuazan faduUszansuean
0.93

5. duflunsdaviuvuasuniy Mdlunside dewvvasuamsluseddlitunga
fregrslasuuvresanvuisiaanudlunientu ilevemnueyasigiuazausiuiioly
nsmaunaunigly 30 Ju
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6. vaNATULUUaRUATY ANTuNITIUTINTRYaAINLUUARUAUNLATULaE
A3IRdeUANENYTalluNITREY FimTinTeideya

maiusauTIadaya

lunmaifususadoyandsd fideldmidunsnudunounayiinig fil
1. fufunsdmihuuuaeunumuduulssningusediaildlunside ndeuiu
A3IRdRUENATMSERzdmNelUTYald
2. ALHUNTINYIIUUUEBUAUAINI NI WU TEYINTNANFI0E19 NiBuAuids
Tuswald
3. dauvaeunuvdlusudlsliiunduiedidlufiufdwaneddmuals
FeFudauvuaouammsenineiuil 1 wwiey 2556 $119u 225 2t TngluueaamNgnoy
nduluwfeufuuuuasunuBsimuslvidsnmnenoundunisl sudd
4. dleasusiuau 45 Ju fetuil 15 wquaiau 2556 daavangnaunduuIdiuIy
158 alfu Medulssrnsnguitednedl 225 au Fsmeunduun 158 atiu 9INN1TTI9aEUAIY
AUYIILAZATUNIUTBIMUUARUNNY WU TikuudauaNanysaiynaty  Jsldladunldlunis
Uszanana fetiuiiensrvasuninuasudiuvondoniluwvuasuaiy din1ssausan
LUUEIUNNY Siuauveay 158 atlu Andufesay 70.22 Fsaenndsaiv Aaker, Kumar
way Day (2001) fildunausinnisdsuudeunuazdisadisnsnisnounduegnsiios Sovay
20 Fsfiotwonsuld Tmszezailumsinfivnuradeyaioiu 20 Yu
5. fiflunsuuuasawiifinuauysaiazianinneideyasioly
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nsdnnszvifiudayauazn1sinsnzidays

menideyafisusmildanuuuasuay felusunsurenimesdnsagy
Tneuvsisi

paufl 1 nMsdangidoyanilivesgneunuuasuaiy daduyaainsluanidu
nswafny) eannianyiuesnidsanieldadniganssaun (Descriptive Statistics) JERPY
foyafinrusmilduniinsziamsadn Fsuszneusenisuasiasaud (Frequency) Sevaz
(Percentage)

AouT 2 n153AT1grinsUssynaldmaluladasaumea (Information  Technology
Application) Us38INIAAIINSINID (Cooperative Climate) Awansalunisiustuaiug
(Knowledge Sharing Capabilities) ﬁﬁUﬂaﬁﬁﬂﬂéﬂﬂiLLﬂﬂ{]ummif (Attitude  toward
Knowledge Sharing) uagn1izguiidagnuigaiuazain (Facilitator Leadership) veaumaIng
Tuandunswadne InenunnianySussnideunie Wadmdmssann WWun Anade (Mean)
wazdudoauunIngg I (Standard Deviation) nisthiauedeya Tuguuuunsisniugiu
nsussIenazazUnan1side Tnefuunmslviasuuudinouresiuuasuniy fail (U o3
d¥019. 2545 : 99-100)

SEAUAMUAALAU WInvian AMviun s 5 AZLUU
SEAUAMUAALAY 1N AMviua s 4 ALY
seauAmNuAALIY  Uunand AAUA A 3 ATWUY
sERUAMNUAALTIY  Uoe Aualii 2 ALY
seiuauAnIY  Youiian eI 1 ALY
NUUIATILITANALLUUVDILUUABUNY et gt lun1SwlamNUnu8uaIALae fall

1 c{' = a a =3 [ [y d'
ARAY 4.51 — 5.00 189 fanufaiuegluszAuinian
ANRAY 3.51 — 4.50 U189 fianuAnvivegluszauun
ARRY 2.51 - 3.50 vaneia fianuAnmivegluszauliunany
ARy 1.51 — 2.50 U189 ﬁﬁ’nmﬁml,ﬁuasﬂuizéfuﬁaa

1 d' = a a <@ [ v} v d'
AMRAY 1.00 — 1.50 U89 fenuAnuegluszautiasian

poudl 3 MInageuALALTUS LA NaNTENUYINTUsEenAltvelulada sauwmea
(Information  Technology Application) U33581N1AANTINAE (Cooperative  Climate)
Auansalunsuusiuaiug (Knowledge Sharing Capabilities) ﬁﬂuﬂaﬁﬁwlﬂﬁﬂﬁiLLﬂq{]u
AU3 (Attitude toward Knowledge Sharing) uazn 1z ied1ieAmazaIn (Facilitator
Leadership) ~ vesuaaInsluan1dunIsnadiny menunniangiuesnidesvilelagldiznis
Aasgranduiusuuunman (Multiple Correlation Analysis) N1531AT1ERAINUNANDE DY
418 (Single Regression Analysis) WagnN153ATIENAIUNANDELTINYAM (Multiple Regression
Analysis)
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ananltlunisimseidoya

1. ad@fng e
1.1 A1Sewag (Percentage)
12 Auade (Mean)
1.3 Fi’lﬁ'JuLﬁ‘mLuummg’m (Standard Deviation)
2. ahAMldnTIadoUAMNNYBILUUBUANY
2.1 NMINAAUAMUATE (Validity) Aaen1svadeuaIunsatalasasns (Construct
Validity) naaaulaglinisiiasizviesausynauldsdudy (Confirmatory Factor Analysis: CFA)
2.2 mymanudeiurenaiedie (Reliability Test) WneldAsmandulszans
uaavl (Alpha-Coefficient) mu3svesaseuuia (Cronbach)
3. afanTlunIvedeURAdNvAA LT Ao MInAaUANNdITIS STl
dasy (Multicollinearity Test) Iagld Variance Inflation Factors (VIFs)
a. adaMldlunsmeaeuausAgm loun
4.1 mylesgvianduiusuuunyan (Multiple Correlation Analysis)
4.2 MTAATIERAMUNANBEDEI19918 (Simple Regression Analysis)
a3 ﬂ’]ﬁLﬂi’]zﬁﬁ’J’]ﬂJﬂ@ﬂ@ULL‘UU‘W‘V}@JN (Multiple Regression Analysis)



uny 4
a ¢ v
NaN1SIATIERYaYa

N153LAT189TBYANUITY 1389 NITNAARUUNUIMYRINITUTEYnAldinaluladuay

0
& A

UssEINAANTINilienddenuansalunisuisluanuivesanidunisnading Ingan
nanziusenideanielulssmelng: nmsduiudsunsnvesniziindediuieanuazain
ffe iauonansinsgideyanusiudal

1. dydnvaldldlunstiavenanisiinseidoua

Y

2. A9 UTUNBUIUNISULEUBNANISIASIZNT YA

Y

3. HAMTIATIENTEYA

o

Ffyanwallunisiiauananisiiaszideys

X Wy Aeds (Mean)

S.D. Wiy damﬁmwummgm (Standard Deviation)

pvalue Wnu  sERudpdIAyn1sada (Significance)

VIFs WY AAABUANNEUNUSIENINILUSDATE
(Variance Inflation Factors)

. 2 I o a £ LY
AdjR W Adudseansresnisnensalusul g

a Wy AnAsiivesaunsnensafluguaziuufy (Constant)

ITA iy AedsaziuuuAaTiufeiunsUssandldvelulad
GREGVINITG

CC Wy AedAsAzuuueNARIUAITUUTIIINAMSTIniiedy

KSC WU AedsazuuuANATuABITUANA Nl suUsuAag

AKS Wy AneAsAzuuueARdiu R R UTRUARTITh U sudatumag

FL Wy ANeAsAzuuuANARIURIIRUA B eALazaIn

AGE bNU 21g
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avuduneulunmsdiauenanisitaseideya

iAfelddauonamslinTeitoya audidudsil
poufl 1 doyamiluvesvesynainsluanidunisnadnel Ineiun
nanzTueenidsunielulsswelng Usenouaie e 81y aa1un1n selasothou
anrumsahihaulutlaat sefunisfne Ingniidaie
pouil 2 mTergiaiadoardnidenuunnsgiu maengavduiusuuy
WNAN N1TIATILNAUDNNBLDEINIY NI1TIATIENAIUOANBELUUNYAM AT N15a319
aunsneInsainisUssyndldimaluladaisawmnea (Information  Technology Application)
U5381n1AA1NTle (Cooperative Climate) Amansatunisuusiiuaiiug (Knowledge
Sharing Capabilities) ﬁﬁUQaﬁﬁﬂﬂﬁmiwﬁ{]ummi (Attitude toward Knowledge Sharing)
waznIHUIBdmIsANaEAIN (Facilitator Leadership) w8ayaaInsan1dunIsnafne
Mg ANIARYIUBBNLALAMLD
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Han133ATIzvidaya

moun 1 Yayaniluvesvesyaainsiuanidunisnadnel Ingiun
nanzFueenidswnilelulssnelneg Usznousie e a1y d@atunin selddeihou

(%

anumsadinnulutagdu seaumsfing Inenenndania

a5 1 Teyavilvesypannsluaaduniswadiny Ingnunnang Jusenidenile
Tudszmelng

Foyarmlvasynainsluantunsnadng U (AL) Jovay
'3‘1/181Lsummﬂmsi’uaamﬁmLwﬁasluﬂﬁzmﬁlm
1. WA
1.1 ¥ 70 44.30
1.2 Wl 88 55.70
57 158 100.00
2. 918
2.1 deunin 30 Y 52 32.91
2.2 30-40 ¢ 48 30.38
23 41 -501 28 17.72
2.4 11nn31 50 U 30 18.99
57 158 100.00
3. @0UAN
3.1 lan 48 30.38
3.2 dusd 106 67.09
3.3 $g1519/738 q 2.53
57 158 100.00
4. elaroinou
4.1 f1nd1 15,000 U a8 30.38
4.2 15,000 — 25,000 U 46 29.11
4.3 25,001 - 35,000 U 50 31.65
4.4 11nA721 35,000 UN 14 8.86
573 158 100.00
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foyavhluvesyaainsluanifunisnadnw U (AU) Jovay
Insnannenziusenidesnielulszimalng
5. anugmsvienuludagdu
5.1 9157%073 88 55.70
5.2 andeusedn 16 10.13
5.3 gninadaasm 54 34.17
34 158 100.00
6. TEAUNIIANY
6.1 fniUSyaes 16 10.13
6.2 Usey1es 39 24.68
6.3 Usey1ln 96 60.76
6.4 UsgygLen 7 4.43
37U 158 100.00
7. Angnanitdadia
7.1 AMa1sAy 46 29.11
7.2 Yugdl 34 21.52
7.3 F3Ezny 36 22.78
7.4 9a51l 42 26.59
37U 158 100.00

91N911579 1 WU yeanstuaniduniswadine Inenvaniansiuesnideuniely
UszmalnadulugJuneamds (Souaz 55.70) 91y Wosni 30 (5evaz 32.91) 5898311 30 —
40 U (Sowaz 30.38) anrunwausa (5ovaz 67.09) sesasunlan (Govaz 30.08) elddeaihou
25,001-35,000 U (Soay 31.65) 594a91 6n31 15,000 uw ($eeaz 30.38) anunisal
yhawludagiu 91519015 (Gewaz 55.70) s99a9n gninedansm (Fovay 34.17)  széiu
n3Anw szAulIygv (Fasaz 60.76) 5098311 seauUSqg193 (Fasay 24.68) wLasingum
fdafin uvansanu (Gesay 29.11) sesasn 9asonll (Fevay 26.59)



36

peuil 2 mTleTevAedslardudonuunnnsgiu Tl Teianduiusiuy

WA N1TILATIENANANNBYBEINY N1TILATIENAIIUAANDYUUUNY AN LaE N1TAT
aunsneInsainsUssyndldimaluladaisawmna (Information  Technology Application)
U538IN1AAN5IMEB(Cooperative  Climate) auanunsalunsudsiuaiiug (Knowledge
Sharing Capabilities) ﬁﬁuﬂaﬁﬁﬂﬂajmilmﬁﬂum”mi (Attitude toward Knowledge Sharing)
waznIgUIBemIsANagAIN (Facilitator Leadership) weiyaaInsan1dunIsnaine
Inennnane fusenideaniemuiildfeaunig fol

auufgiui 1 madszendlimaluladansaumadsnaidauansoninuaansa
Tupsuvstunngg

auufgiud 2 usseanianusIuiiedenaldiuindoniiuaiuisaly
nsudatuanud

auufgnuil 3 Azdiideduieanuazmniidmalsuinseainudusius
seninnsuszgnaldmalulagansaumenazanvanansatunisuuauningg

auufgnuil 4 aAnzfiideduneauazmniidsaliuindeninuduius
JEnINUTIEINMANSTINdlaiukarANansalunswusduaug

auNRgiudl 5 anuaiunsolunisutsduanuidanalisuinseiaunin
Wlgnisuustuniug
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MITN 2 MTIATIEvanduiusLUUNanveIn1sUsendldmalulagatsaunea (Information
Technology Application) UssgnIAAILSINLB(Cooperative Climate) wag
mmmmaalumiLLﬂQfJummi (Knowledge Sharing Capabilities) Guamﬂmﬂﬂu
anunsnading) e unniangiueenidsanile

fauus ITA cC KSC AGE
Aadey 4.228 4.200 4.109 N/A
S.D. 0.659 0.644 0.891 N/A
cc 206
KSC 301" 301"
AGE 073 ~150 -092

1NA1519 2 N Fauusdassusagduianuduiusiudeeiariilimiindyn
Multicollinearity 1¢ sfasfu 338 39vIN1snegey Multicollinearity aglda VIFs  Us1ngin
A1 VIFs vesnsuszendldimalulagansaume (ITA) u3581n1AR1N3IMTB(CC) AmaTnTaly
nswtstiurnd (KSO) wagnedinidssiuisaruaznan (FL) fadaus 1.035 - 1.075 Haan
Atioedn 10 wansifulsdaseianuduiudiulussduiilineliandamn Multicollinearity
(Hair uagaeug. 2006)

defansanddulszansanduiusseninsfulsdassusenoude nsdssyndld
wialulagansauna (ITA) wazussenIAauTINile (CO) wud Ianuduiusiumiuysnume
Awansalunsustiuanug (KO egsdideddymeaiafiszdu 0.05 Tnomduszans
anduiusegil 0301 91ndu {ATeldvhinsimsginisnanesuuunygauaraiieanng
wensal arwanansalunisudsiiunnug (KsC) Tiwsd

KSC = -0.015+ 0.431ITA +0.343CC+0.032AGE

eannsiildiiausonensaimmnuasnsalunisudstiumng (Kso) 1
agnafiadAynaadAisesu 0.01 (F=29.443; p=0.00) waziletilunaasumnuduius
seimsussgnaldmalulagansaume (ITA) uae UITINIARIINIINLB(CC) WU &
AudusivmuUInuAeaLansatunisuusduaug (KSO Usinguanmisne 3
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AN 3 KANTIATIEEINSaRnesRuUNYANdvSUANNaInalunsulatuamg (KSC) ves

yaanshuanfuniswafinw Ingnunniengiuesnidesnielulsenalny

ANNEsabuMsUIduaug

fudsoasy fuUsydvia | mnueaaeden | p-value
nnA0BE 1INTFIU
ﬂ'”lm‘ﬁl (a) -0.015 0.089 -0.017 0.865
1. MmsUszgndldmalulagansaumne 0.431 0.066 6.531 | 0.000
(ITA)
2. UT38111AANNSILEB(CC) 0.343 0.067 5.147 0.000
3. 91Y (AGE) 0.032 0.131 0.246 0.806

F =29.443p =0.00 R'=0.358 AdjR = 0.341

1NAITN 3 WU WeRiansanleesid nsussyndldivalulagansawmna (ITA) uay

U538IN1AANNTINR(CO) SifuesunganuiUsuTIuvesauansalunisuusiuningg

1% 1 a v o o qudl U 1 U a 12‘ 2 a1 ! L
(KSO) laegraliffudAynadiinszau .01 lngaduusednsnisnensal (R) dawvniu 0.358
Fauanrifiwlsdasehe NMsUssenaldmaluladansaume (ITA) kazUIIEINIAANUTINLD

(CO) @ uN5085UNEANULUTUTIUYBIILUIANY AB mmmmaaiumsuﬂaﬂummi (KSO) o

v ] LW a £ ¢ v . 2y a0 0w -
798835.8 d@umaulIzanon1IneInIausuuse (Adjust RY) dAwnau 0.341 waglile

farsanduneiudsuds wuit msussgnaldwaluladansaume (TA) wazUIIEINIAAIIY

FTa(CO) Tavizwansuinsenuasnsalunisuiaduaiug (KSC) egraiifuddgynieadian

526U 0.01 FegouTUANYRFIUN 1 wae2
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M5 4 MAlATERavduiusiuunaneinsUstendldinalulagasaumna (information
Technology Application) UssgInIAAILIINLB(Cooperative Climate)
Ayansalunsuusiunius (Knowledge Sharing Capabilities) kagn13gHnd
g1uANEEAN (Facilitator Leadership) vesypainstuan1dunsnadne mnen
WRNIARE TURBNIRELNiE

fankUs ITA cC KSC FL AGE
Aade 4.228 4.200 4.109 4.256 N/A
S.D. 0.659 0.644 0.891 0.736 N/A
cc 206
KSC 301 301
FL 090 798" 291
AGE 073 ~150 ~092 164

*lpdAynsadanszau 0.05
“fdpdrAynsanannzau 0.01

91091519 4 NUTT Faudsdaszudazdiuiauduiusfudieariilinian Yy
Multicollinearity 1 dstfu fide3svhnismaasy Multicollinearity Tnglddn VIFs Using
A1 VIFs vesnisuszendldimalulagansaume (ITA) u3581n1ARNSINT(CC) AmaTnsaly
nsutstiurnd (KSO) waznmeinidssiuisaruaznin (FL) dadaus 1.040 — 3.678 e
Atiosdn 10 wansifulsdaseianuduiudtiuluseduiilinelmAantym Multicollinearity
(Hair uagaeug. 2006)

uananiuilefarsanAdulssansanduiusseninsiauusdassUsznoudaey ns
Uszgnaldimaluladansauna (ITA) Us581MARNTINTR(CC) Lavn1eRunieuienIy
ggaan (FL) wudi denuduiusiumudsaumeniuaiunsatuniswusiuniug (KSO) agadl
Hedndyyneadinfiszsiu 0.05 TnsAndulszAvsanduiusogsening 0.291 - 0.301 9ntu §3de
lvimsliesgrinmsannssuuunvasLazasaun snensal anuawnsalunisudsduniiug
(KsC) leidfeil

KSC = 0.026+ 0.448ITA +0.209CC +0.109FL- 0.005 (FL*ITA)
- 0.077 (FL*CC) +0.081AGE
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(%

Faaunsilddamnsanernsaidrauaiunsalunisutsiuaaug (ko) 14
agalfeddyneadffisedu 0.01 (F=15.298; p=0.00) waletlunaasuanuduius
seniumsussendldmaluladansauna (ITA) Us58IN1ARINTINEB(CO) wazn1Ieuds
g1eANazaINn (FL) nud danuduiusiuduusaiumeauaiunsalunisiustuaiug
(KSO) Usngua fam1519 5

1519 5 Nan1TIATIginisaansgluunyandmiuatausalunisuusuanug (KSC) ved
yaanshuanfuniswadinw Ingnunnienyiuesnidesnielulseindlny

Ayansalunisuusiunug
FusBase duusednd | anueaniadeu t p-value
NS0AHOBY URTFU
AAsil (a) 0.026 0.095 0276 | 0.783
1. msUssendldmalulagansaumne 0.448 0.068 6.609 | 0.000
(ITA)
2. UsIEIMAANLTINER(CC) 0.209 0.102 1.715 | 0.088
3. AERUNIIBIUILAUAZAIN 0.109 0.123 0.883 | 0.379
(FL)
4. ITA* FL -0.005 0.060 -0.080 | 0.937
5. CC*FL -0.077 0.058 -1.328 | 0.186
4. 91¢) (AGE) 0.081 0.134 0.606 | 0.546

F =15298 p = 0.00 R'=0.378 AdjR’= 0.353

091519 5 1w lefiansaunlaesin nsuszndldimaluladansaumna (ITA)
U3581N1AAINTINGLB(CO)  wazn1eddndediulrsaiiuagain (FL)  siuduasuie
AuUsUTILTesAmasalumsutstuang (KsO) degnafidddamaeadnszdu .05
TagAnduuszavsnisnennsal (R fidwiiu 0378 fuwansiidudsdaszdo nmsUszandld
walulagasaume (ITA) U5581MARINTINABCO) LaznefindeeweauasaIn (FL)
41113095 U8ANNLUTUTINVRIMILUIAY Ae AREIusalunskusduaug (KSO)  la
Yovay 37.8 dumdulsrdvinmaneinsaluiuuss (Adjust RY) fewinfu 0353 uawiile
farsaundusiedudsud wudr anzdindennemiuazainlilafidvinanennuduius
seninmsuszgndldinaluladansauna fu anuansalumsudslunngg uazusseinie
Ausamiloru arwansnsalumsutsiiuanug (p>0.05) Jsufiasauyfgiud 3 uas d



a1

A13N 6 MINATIEREdUTUSHUUNMANYasANaInsalunsulsduaus (Knowledge
Sharing Capabilities) wagviruainiilugnisuusiuninug (Attitude toward Knowledge
Sharing) vaayaa1nsluanidunsnadne) Ingwnnianziusenideanile

fauls KSC AKS AGE
ALRAY 4.109 4.311 N/A
S.D. 0.891 0.493 N/A
AKS 353
AGE ~092 231

“fdpdrAynsanannzau 0.01

91091519 6 NUTT Fauwlsdaszurazdiuiauduiusiudieariilinin Yy
Multicollinearity 1 fstfu {3de3svhn1smaaeu Multicollinearity Tnglddn VIFs Usingn
A1 VIFs waspuansalun1suusiunamg (KSO) fiensaud 1.312 - 1.862 dafiddosdn 10
wanednUsdasyiianuduiusiulusesuiildneliantym  Multicollinearity (Hair wae
AWy, 2006)

dlofiansanarduusyansanduiusseninedulsdase aruaunsalunisudaiy
A3 (KSC) wu Slanudiiusiusudsnuferiruadimhlugnisudsiuanug (AKS) egradl
Hedndyyneadiffiszsu 0.01 TnoAndulssAvsanduiusogsening 0.092 - 0.353 91ntiu §3de
Ievinsiesginisanaesuuunmanuazaisaunisnensal iruadnithlugnisuietiuanug
YORGE

AKS = -0.221+ 0.547KSC + 0.472AGE

Faaunisnladarursaneinsalariauafninludnisudsduniiusg (ASla
pg9ldud1AYNNEnANIEAU 0.01 (F=42.569; p=0.00) uwaziilourlunageuaudunus
sginemanansalunsuusliuanug (KO wud Senuduiusiuduusanuferinuaii

lugnisudatuninug (AKS) Usingua fsm1sne 7

o
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1519 7 HANTIATIEENSanneswuUNRnd v uTiRuaRTIilUgn1swUsduaug (AKS) ves

yaanshuanfuniswafinw Ingnunniengiuesnidesnielulsenalny

viruaRTilugnsudsiiuanug
fudsoasy fuUsydvia | mnueaaeden | p-value
N150A0DY 1INTFIY
ﬂ'”lm‘ﬁl (a) -0.221 0.088 -2.508 0.013
1. Ayanunsalunisuuatduninug 0.547 0.065 8.476 | 0.000
(KSQ)
2. tne (AGE) 0.472 0.129 3.665 0.000

F =42569p =000 R'=0.355AdjR = 0.346

NA1IN 7 WU WeRiansaniaesid mnuansaluniswiauaiiug (KSC) asung
AuLUsUTINYRsiruARMilUdn sudsduaud (AKS) lnegeditdudAynisadifinsedu .01

v a £ 2 ' Y = W a
Tngaduuszansnsnensal (R) fawiriu 0.355 Fauanaindiulsdasshs mnuaiunsaly
n1sudaliuaiug (KSO - a@1wnsaesuieanuuwlsusiuvesiiulsaiu fe vinuaaiuilug

1 [% v v 1 1 v a £ [y . 2,
nswusluaug (AKS) 19 Sewar35.5 druendudszdnsnisnensalusuuss (Adjust R) e

Wiy 0.346 uazillofansaundusiediudsudd wudl anuamnsatuniswdsduaud (KSO) &

avswamsuinseviruaRmhlugnisudsduainug (AKS) egheilledAgyneaiifnsedu 0.01 3q
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2. myUszgnAldmaluladansaume (ITA) uazUITIINIAANNTINR (CO) &
Anudusuaskanszyudsuanfuamuannsalumsudsiiuaug (KO dsanunsaideu
aunsnennsalldwsdl

KSC = -0.015+ 0.431ITA +0.343CC+0.032AGE

3. MmsUsggndldimaluladansaume (ITA) UT381MAANTINGR(CC) Lagnwgih
WeghwigAuazaIn (FL) Ianuduiusuasnansenudeuiniuanuaninsalunmsuusiu
A3 (KSC) Beanansaidguaunisnensadlanad

KSC = 0.026+ 0.448ITA +0.209CC+0.109FL-0.005 (FL*ITA)
- 0.077 (FL*CC)+0.081AGE

4. anwaansalunsudstiuaiug (kSO denuduiusuaznansgnuidauiniu
viruaRNdIlUgn1sudatunug (AKS) Feasnsadeuaunisnensallassil
AKS = -0.221+ 0.547KSC + 0.472AGE

anUsewa

N15398 1599 MInadeuUNUIMYRINIUsEendldmaluladuasussennianusuile
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1. yaanstuaanduniswadnw Inenennianzfueenidsamie wiudieieitu
nsuszendldmaluladaisauma (ITA) wazusseIniaadusiuile (CO)  dauduiusuay
nansEmuBsuInAuaNansalunsudstiunimg (kSO iesnmaluladansaumaaztie
Tinswiaduauiiiunisiiujduiusseninsiuresuaainsniglussdnsiinusednsamann
fatu Fafuanuannsolunisussgndlimelulafansaunededduddnylunsatuayuly
Aan1sutsduaiuinnelussdng (Lamproulis. 2007) tiesainnisdssyndldinalulad
asaumaduedosdlefitissunsauarmnuazuszlovisensudstunimd uasetisaing
Tomalunisdoansiifiuszaniamdenisutstiunauidndae (Seba  wavamg.  2012)
uananiuusIBIMARNNeSslidutaslunmsatuayuliAnaulindasenietuses
wifnuuazdelalunisuanivdeu dieleu ulsludeyasemitstuinndadu (Szulanski uaz
Auz. 2008) duevnndoamsliyaainaniglussdnsiimaudstiunrudunniu - Fosogneld
msbindadefunaziuroudiann warussennannusudetuediluladvddyiidmade
Aulinedasenineyana (Hinds wag Pfeffer. 2003) wisnzAnusuileiuagyilviyaains
yaulvinudfyiunaysslevivesdiusinuinniwalselesddiunu (Chen  wazAe.
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2012) daudsaguldhmsdssendldinalulafansaumeauasussanisanusufiosraiiuayy
WiAnauansalunsudsluanuivesyaainsangluesdinig

2. yaansluantunswadne InewanianySussnidoanie Wiuseiieadu
AMzgigeaNagaIn (FLLBSnaneauduiussenitanmsussendldmalulad
ansaumea (ITA) UsseInARNTIEe(CO) wagauaunsalunisudsiuainmg (KsO) ﬁu’qqﬁ
FuhvesesAnsfifinnzgindduisauazain aslivinvznisdearsuazanuainisaly
msdeansteyasg1eiiussaniam daziuldaindnadefidoudisgs  winililidmwasie
auAaiuresyaansluantu-lunisuaummivesynains - duenadumsizanitus
Wumheanumeswns Jsdenndesiunisdinuives Leibowitz Wwag Chen (2003) #il
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warlidszuunisglayaainsanduinis Jeviliiludedndnvesuinislunisdaasy
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EXAMINING THE ROLES OF INFORMATION TECHNOLOGY
APPLICATION AND COOPERATIVE CLIMATE ON KNOWLEDGE
SHARING CAPABILITIES OF INSTITUTE OF PHYSICAL EDUCATION IN
THE NORTHEAST GROUP, THAILAND: MODERATING EFFECTS OF
FACILITATOR LEADERSHIP

Dussadeeluecha, NikornYasamorn*, KumpangSritowpakdee
Institute of Physical Education, Ministry of Tourism and Sports

Abstract

The objectives of the research were: 1) to investigate the relationships between information
technology application and knowledge sharing capabilities, 2) to investigate the relationships
between cooperative climate and knowledge sharing capabilities, 3) to test the moderating effect of
facilitator leadership that has the influences on the relationships among information technology
application, cooperative climate, and knowledge sharing capabilities, and 4) to investigate the
relationships between knowledge sharing capabilities and attitude toward knowledge sharing. Here,
158 employees in the institute of physical education in the Northeast group in Thailand are the
sample of the study. The results indicate that information technology application and cooperative
climate are positively significant influence knowledge sharing capabilities. Likewise, knowledge
sharing capabilities is positively significant influence attitude toward knowledge sharing.
Interestingly, facilitator leadership has no a potential influence on information technology
application, cooperative climate, and knowledge sharing capabilities. Additionally, the potential
discussion with the results is implemented in the study. Theoretical and managerial contributions
are described. Conclusion and directions of the future are presented.

Keywords: Information Technology Application, Cooperative Climate, Knowledge Sharing
Capabilities, Attitude toward Knowledge Sharing, Facilitator Leadership

INTRODUCTION

Knowledge is widely recognized as the key
source of competitive advantage of firms [1].
Firm focuses on knowledge when operating
its business as knowledge becomes a main
organizational resource on which to provide
a competitive advantage [2]. Knowledge
sharing is a part of knowledge management
(KM) which is known as a significant
instrument of successful firm and competitive
advantages. Therefore, firms need to develop
their skills and competencies by sharing
knowledge [3]. Knowledge sharing
introduces effective knowledge diffusion
among organizational members [4]. In
addition, knowledge sharing can create
collective knowledge within organization as
well. The different departments are able to
provide to share, learn, and transfer mutually
knowledge base with the others [5]. Thus,

firms should be concerned with knowledge
sharing and motivated their organizational
members to develop knowledge creation, and
to sustain organizational competitiveness.

From the existing literature in Thailand
context, there are a few researches on the
relationships among information technology
application, cooperative climate, knowledge
sharing capabilities, attitude toward
knowledge sharing and facilitator leadership as
a moderating effect. Therefore, this research
provides clarification the aforementioned
relationships, measurement and conceptual
model. Moreover, it suggests the relationships
among information technology application,
cooperative  climate, knowledge sharing
capabilities, attitude toward knowledge
sharing and facilitator leadership which are



examined also. Interestingly, institute of
physical education in the Northeast group in
Thailand are samples of the study because
institute of physical education is a new higher
education institution ~ that  developed
administration structure from the physical
education college on 5"February 2005.
Moreover, relatively little attention has been
directed in examining institute of physical
education employees’ knowledge sharing in
the higher education institution of Thailand.

This study is organized as follows. The first
session reviews the relevant literature on all
variables, explains theoretical framework to
describe the conceptual model and the
relationships among the different variables,
and develops the related hypotheses for
testing. The second session explains empirical
examination of the research methods,
including sample selection and data collection
procedure, the variable measurements of each
construct, the instrumental verification, the
statistics and equations to test the hypotheses.
The third session explicitly exhibits the
empirical results and discussion. This chapter
compares and explains between previous
studies and empirically results for this
empirically research. Finally, the last session
purposes the conclusion, theoretical and
practical contributions, and future research
directions.

The objectives of this research

1. To investigate the relationships between
information  technology application and
knowledge sharing capabilities,

2. To investigate the relationships between
cooperative climate and knowledge sharing
capabilities

3. To test the moderating effect of facilitator
leadership that has the influences on the
relationships among information technology
application,  cooperative  climate, and
knowledge sharing capabilities

4. To investigate the relationships between
knowledge sharing capabilities and attitude
toward knowledge sharing.
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RELEVANT LITERATURE REVIEW
AND RESEARCH HYPOTHESES

The research model underlying the subject is
presented in Figure 1. In addition, this paper
attempts to conceptually link information
technology application, cooperative climate,
knowledge sharing capabilities, attitude
toward knowledge sharing and facilitator
leadership as a moderating effect. The research
model of the study shows that information
technology application, and cooperative
climate has influenced knowledge sharing
capabilities.  Also, knowledge sharing
capabilities affects attitude toward knowledge
sharing. Moreover, facilitator leadership as a
moderator variable affects the relationships
among information technology application,
cooperative climate, and knowledge sharing
capabilities. In this paper, the aforementioned
relationships are shown in Figure 1.

FIGURE 1

MODEL OF THE RESEARCH
RELATIONSHIPS

Facilitator

Leadership
Information
Technology
Application )
Knowledge Alttitude
Sharing toward
Capabilities Knowl_edge
Sharing

Cooperative
Climate

Information Technology Application

Information technology application is defined
as the knowledgeable employees can
effectively apply information technology to
manage information within the firm [6].
Information technology is concerned as a
beneficial tool in knowledge sharing which
provide opportunities for effective
communication and knowledge sharing [7].
Consequently, information technology is
implemented to apply by all function in



knowledge sharing within organization [8].
Based on literature above, information
technology application is the potential
possibility to enhance knowledge sharing
capabilities. Hence, the hypothesis is proposed
as follows:

Hypothesis 1: The information technology
application will have a positive influence on
knowledge sharing capabilities.

Cooperative Climate

Cooperative climate refers to the working
together environment among organizational
members which is perceived and assumed to
influence personal motivation and behavior
[9]. Cooperative climate is considered as horm
of behavior among organizational members
which tend to influence the decision to share
knowledge with other parties [5]. Accordingly,
cooperative climate enhance trust among
employees that can help to increase knowledge
sharing [10]. Prior study argued that
organizational members are more likely to
undertake knowledge sharing under high
mutual trust [11]. Furthermore, cooperative
climate encourages organizational members to
concentrate the larger community of the
organization rather than on their own benefits
[5]. Therefore, cooperative climate tends to be
a vital driver of knowledge sharing. Based on
literature above, cooperative climate is the
potential possibility to enhance knowledge
sharing capabilities. Hence, the hypothesis is
proposed as follows:

Hypothesis 2: The cooperative climate will
have a positive influence on knowledge
sharing capabilities.

Facilitator Leadership

Facilitator leadership is defined as the ability
of leaders to change the values and beliefs of
their  subordinates, and support these
subordinates to individual learning and sharing
of experiences and developing the people
around them [12]. Leader must possess
communication skill and efficient information
diffusion for their subordinates [13]. Hence
their  subordinates could access useful
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information. Facilitator leadership is suitable
for the knowledge-based society, for this will
be supporter, teamwork builder, and moral
supporter. These will lead subordinates toward
organization's goal through knowledge sharing
[14]. In addition, leader influences the
contribution of knowledge sharing cultures
and environments, including time and rewards
[15]. Subordinates consider their leaders to
perform as role models and to present
commitment, explain what was expected of
their  followers, and offer support [7].
Therefore, leadership is an important factor
which  influences  knowledge  sharing.
Consistent with prior research suggested that
facilitative leadership enhances effective
knowledge sharing in the public sector [7].
Based on literature above, a higher level of
facilitative leadership will positively moderate
the  relationships  among  information
technology application, cooperative climate,
and knowledge sharing capabilities. Hence, the
hypotheses are proposed as follows:

Hypothesis 3: The facilitator leadership will
positively moderate the relationships between
information technology application and
knowledge sharing capabilities.

Hypothesis 4: The facilitator leadership will
positively moderate the relationships between
cooperative climate and knowledge sharing
capabilities.

Knowledge Sharing Capabilities

Knowledge sharing capabilities refers to the
employee's ability on efficient information
diffusion to the others within the organization
[16]. Knowledge sharing capabilities can be
created by organizational members who
provide a link between the individual
employees through sharing, learning and
transferring knowledge across the organization
[17]. Furthermore, knowledge sharing plays an
important role for organization to develop
skills and competences toward sustainable
competitive  advantages [18]. Actually,
organizational competitive advantages rely on
more essentially knowledge sharing [19].
Therefore, organization needs to contribute



employees’ inspiration toward independent
thinking and openness communication [20].
Accordingly, valuable and useful knowledge
can be perceived by organizational members
using knowledge sharing capabilities. As a
result, organizational members are more likely
to have positive attitudes toward knowledge
sharing. In this research, attitude toward
knowledge sharing refers to the degree of the
positive feelings on sharing knowledge [21].
Also, Chen, Chuang, & Chen, [5] suggested
that knowledge sharing capabilities enhance
attitude toward knowledge sharing. Based on
literature  above, knowledge  sharing
capabilities are the potential possibilities to
enhance attitude toward knowledge sharing.
Hence, the hypothesis is proposed as follows:

Hypothesis 5: The knowledge sharing
capabilities will have a positive influence on
attitude toward knowledge sharing.

RESEARCH METHODS

Sample Selection and Data Collection
Procedure

In this study, institute of physical education in
the Northeast group in Thailand are the
population sample of the study. A mail survey
procedure via the questionnaire was used for
data collection. The key participants in this
study were employees who were working for
the four of institute of physical education in
the Northeast group including Mahasarakham,
Udonthani, Srisaket, and Chaiyaphum. The
158 employees in the institute of physical
education in the Northeast group were simple
sampling as samples. The questionnaire based
on the extent literature was checked by
experts. To assess potential non-response bias,
compared early and late respondents with
respect to various employee characteristics are
gender, age, and education level [22]. For the
test on non-response bias by t-test statistic, the
results showed no significant problem in our
data.

This research employs questionnaires as the
instrument to collect data. The questionnaire
design was developed from a wide review of

64

the literatures, reviewed by academic
improved and chosen the best possible scale of
measurement. This instrument is improved by
using the pre-test done with early respondents
of 30 employees in order to verify validity and
reliability. All of the variables were obtained
from the survey. All items are measured five-
point scales. Key informants were self-
reported in all constructs. The following
measures were constructed for the study of
dependent, independent, and control variable.
In this paper, age is control variable.

Methods

Factor analysis was firstly used to examine the
underlying relationships of a large number of
items and to determine whether they can be
decreased to a smaller set of factors. The
factor analyses conducted were done
separately on each set of the items
representing a particular scale due to limited
observations. With respect to the confirmatory
factor analysis, this analysis has a high
potential to inflate the component loadings.
Thus, a higher rule-of-thumb, a cut-off value
of 0.40, was adopted [23]. All factor loadings
are greater than the 0.40 cut-off and are
statistically significant. The reliability of the
measurements was secondly evaluated by
Cronbach alpha coefficients. In the scale
reliability, Cronbach alpha coefficients are
greater than 0.70 [23]. The scales of all
measures appear to produce internally
consistent results; thus, these measures are
considered appropriate for further analysis
because they express an accepted validity and
reliability in this study. Table 1 below presents
the results for both factor loadings and
Cronbach alpha for multiple-item scales used
in this study.

TABLE 1
RESULTS OF MEASURE VALIDATION

Items Factor Loadings Cronbach Alpha

ITA 0.830-0.938 0.948
CcC 0.808-0.897 0.909
KSC 0.809-0.910 0.891
AKS 0.721-0.894 0.878
FL 0.907-0.920 0.933




The ordinary least squares (OLS) regression
analysis is used to test and examine the
relationships among information technology
application (ITA), cooperative climate (CC),
knowledge sharing capabilities (KSC), attitude
toward knowledge sharing (AKS) and
facilitator leadership (FL). Because all
dependent variable, independent variables, and
control variables in this study were neither
nominal data nor categorical data, OLS is an
appropriate  method for examining the
hypothesized relationships [24]. With the need
to understand the relationships in this study,
the research models of the aforementioned
relationships are as follows below.

Equationl: KSC = gy+ BITA + CC+

AGE + g

KSC = o+ BITA + SsCC+ S
FL +4,FL*ITA
+[sFL*CC +/AGE

Equation2:

+ &
Equation 3: AKS = S+ B0 KSC + Sy
AGE+g

RESULTS AND DISCUSSION

In Table 2, the descriptive statistics and
correlation matrix for all variables are
presented. With respect to potential problems
relating to multicollinearity, variance inflation
factors (VIF) were used to provide information
on the extent to which non-orthogonality
among independent variables inflates standard
errors. The VIFs range from 1.035 to 3.610,
well below the cut-off value of 10 as
recommended by Neter, Wasserman and
Kutner, [25], meaning the independent
variables are not correlated with each other.
Therefore, there are not substantial.

Table 3 presents the results of OLS regression
of the relationships among information
technology application (ITA), cooperative
climate (CC), knowledge sharing capabilities
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(KSC), and facilitator leadership (FL) which
are hypotheses 1-4. Firstly, the relationship of
information  technology application  has
positively significant influenced knowledge
sharing capabilities (b; = 0.431, p < 0.01).
Consistent with prior studies suggested that
information technology application encourages
knowledge sharing capabilities [7]. Thus,
Hypothesis 1 is supported.

TABLE 2
DESCRIPTIVE STATISTICS AND
CORRELATION MATRIX

Variables |TA  CC KSC AKS FL AGE

Mean 4228 4200 4.109 4.311 4.256 N/A
SD. 0659 0644 0.891 0493 0736 NA

Hk

CC .206

*% *%

KSC .301 .301

*k *% *%

AKS 415 446  .353

*k *k *k

FL 090 .798 291 .367

*k *

AGE 073 -150 -092 .231 -164

*p<0.05, **p<0.01

Secondly, the relationship of cooperative
climate has positive significance with
knowledge sharing capabilities (b, = 0.343, p
< 0.01). Consistent with prior studies
suggested that cooperative climate encourages
knowledge sharing capabilities [5]. Thus,
Hypothesis 2 is supported.

Surprisingly, the finding reveals that facilitator
leadership as a moderator have no significance
effect  among information  technology
application,  cooperative  climate  and
knowledge sharing capabilities (b; = -0.005, p
> 0.05; b8 = -0.077, p > 0.05). Although, prior
study suggested that facilitator leadership
enhances the aforementioned relationships.
Thus, Hypotheses 3 and 4 are not supported.

Table 4 presents the results of OLS regression
of the relationship between knowledge sharing
capabilities and attitude toward knowledge
sharing which is hypothesis 5. The relationship



knowledge sharing capabilities has positively
significant  influenced  attitude  toward
knowledge sharing (b = 0.547, p < 0.01).
Consistent with prior studies suggested that
knowledge sharing capabilities encourage
attitude toward knowledge sharing [7]. Thus,
Hypothesis 5 is supported.

TABLE 3
RESULTS OF OLS REGRESSION
ANALYSIS?

Independent Dependent Variables

Variables KSC KSC
H1-H2 H3-H4
ITA 0.431** 0.448**
(0.066) (0.068)

CC 0.343** 0.209*
(0.067) (0.102)

FL 0.109
(0.123)

FL*ITA -0.005
(0.060)

FL*CC -0.077
(0.123)

AGE 0.032 0.081
(0.131) (0.134)

Adjusted R® 0.352 0.353

*p<.05, **p<.01, ® Beta coefficients with standard errors in
parenthesis

TABLE 4
RESULTS OF OLS REGRESSION
ANALYSIS?
Independent Dependent
Variables Variables
AKS
H1-H2
KSC 0.547**
(0.065)
AGE 0.032
(0.131)
Adjusted R® 0.346

*p<.05, **p<.01, ® Beta coefficients with standard errors in
parenthesis
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CONTRIBUTIONS AND
DIRECTIONS FOR RESEARCH

FUTURE

Theoretical Contribution
This study is proposed to provide a clearer
understanding of the relationships among

information technology application,
cooperative  climate, knowledge sharing
capabilities, attitude toward knowledge

sharing and facilitator leadership. The study is
intended to expand the theoretical
contributions on previous knowledge and
literature  of  knowledge = management
capability. Interestingly, the advancing
contribution of theoretical framework is the
empirically testing with all constructs which a
few researches studied in this management
discipline. Then, future research is needed to
collect data from different groups of sample
and/or a comparative population in order to
verify the generalizability of the study and
increase the level of reliability.

Managerial Contribution

This study also provides important
implications to administrators of the institute
of physical education in the Northeast group
who are responsible for operational planning.
It helps administrators justify key supports of
knowledge management capability that may be
more critical on learning organization toward
firm performance and firm competitiveness.
Administrator should thoroughly understand,
manage, and utilize knowledge management
capability by supporting, and allocating
resource for organizational members to
provide knowledge management capability
leading to firm performance and firm
competitiveness.

CONCLUSION

This study investigates the knowledge sharing
which is a main of knowledge management by
the institute of physical education in the
Northeast group in Thailand. This study
examines information technology application
and cooperative climate which influence on
knowledge sharing capabilities. Moreover,
knowledge sharing capabilities have a positive



potential impact on attitude toward knowledge
sharing. With the respect to moderator
variable, facilitator leadership isnot significant
influence information technology application,
cooperative climate, and knowledge sharing
capabilities. This study suggests theoretical
framework that examined in the higher
education context in Thailand. Moreover,
further study may consider theory to explain
phenomenon with knowledge management.
Finally, future work may study by qualitative
research to get better understanding on
knowledge management within organization.
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